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NAME the NEWSLETTER

Welcome to this first edition of the revived county newsletter. It�s hard to believe that it�s been
seven years since a fiscal crisis forced us to discontinue the previous county newsletter, the
Scene.

I was chairman of the board at that time as well, and wrote the Chairman�s Corner in the final
edition of the Scene in April 1993, so I am personally pleased to introduce this revival of our newsletter.
Clearly, we have gone far too long without a publication through which the members of the county
family can communicate with one another. It�s always been important for county employees to have a
place to go for information about their workplace, and that need is greater now more than ever. It is
my hope that this time the county newsletter is here to stay!

You, the employees of San Bernardino County, provide your community with the highest level of
public service in the state if not the nation. Programs and practices you developed have become the
model for those adopted in many jurisdictions across the country. When you�re not �on the clock,�
many of you are making our county a better place to live through volunteer work and civic activities.

Newsletter makes a comeback
By David Wert
Public Information Officer/Newsletter Editor

We often don�t realize how important
something is until after it�s gone.

That old saying certainly applies to
the county newsletter, which we proudly
resurrect here after a nearly eight-year
hiatus.
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Name this Newsletter!

Are you interested in fame and fortune?
Would you like to be the envy of

everyone you know? Probably so, but the
county newsletter can�t help you with any
of that.

Gold medalist dashes to ARMC
By Monique Thomas
Staff Writer

The first thing you might notice about June Griffith-Collison is her height.  At a
statuesque 5 feet, 11 inches, Griffith-Collison looks as though she might feel
more at home on a fashion runway than in a hospital ER.
However, her calm organizational skills displayed during a routine hospital

procedure made it clear that beyond her striking appearance is a strong and interesting
woman.

I met with June at Arrowhead Regional Medical Center during a statewide
emergency drill.  Although her job was to facilitate the drill, she remained attentive
and polite to her �guest.� As ARMC�s new Chief Operating Officer � a position that
places her second-in-command to Medical Center Director Mark Uffer � being multi-
task is essential to the job.  She is in charge of the hospital�s day-to-day functions.

June Griffith, 40, was born in Georgetown, Guyana, a small country located on
the northeast coast of South America.  She developed an early, natural talent for athletics.
Although she describes herself as a �lazy [young] athlete,� by 18 she had earned a

New Board takes office

A ceremony to swear in the winners of this year�s Board of Supervisors elections
takes place on Monday, December 4 at 1:00 p.m. in the Board Chambers on the

first floor of the County Government Center.
Third District Supervisor Dennis L. Hansberger was re-elected in March and

Fifth District Supervisor Jerry Eaves was re-elected in November. Bill Postmus was
elected in November to serve the First District and replaces Kathy Davis. They join
Second District Supervisor Jon D. Mikels and Fourth District Supervisor Fred Aguiar on
the Board.

The first public meeting of the newly configured Board will take place on Tuesday,
December 5, at 10 a.m. in the Board Chambers.

(Continued on page 8)

(Continued on page 8)(Continued on page 4)
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Board honors Suggestion Award Program winners

When county employees find ways to make their
departments more efficient, they not only save
money for themselves as taxpayers but they can

earn additional money as well � REAL money. The latest six
winners in the county�s Suggestion Award Program found that
out on November 7 when the Board of Supervisors presented
them with bonus checks.

� Alice Acevedo, a Clerk III at Arrowhead Regional
Medical Center, made a number of simple operational
suggestions. The dollar savings were intangible, so she was
presented with $100 and a certificate of appreciation.

� April Baity, a Registered Nurse II at Arrowhead
Regional Medical Center, suggested changing the method of
ordering Laparoscopic supplies from a unit price to case price,
saving the county $528,363 per year. She received $5,000.

� Donald Boon, an Electrician at Arrowhead Regional
Medical Center, won $555.60 for his joint suggestion with
fellow ARMC electrician David Kirouac to change the type of
TV remote controls used in patient rooms, reducing
replacement costs and saving the county at least $11,112
annually.

� David Kirouac, an Electrician at Arrowhead Regional
Medical Center, submitted a second suggestion to change Exit
Sign lighting with LED elements. After three years, as the
implementation costs are recovered, the ongoing annual
savings to the county will be approximately $20,844. David�s
combined award for the two suggestions was $1,555.60.

� Ken Cunningham, a Title Transfer Tech I with the
Assessor�s Office, suggested using the Wang print function and
drastically reduced the time required for special printing of
deeds. That resulted in estimated ongoing annual savings of
$97,000 and an award of $5,000 for Ken.

� Ruby Murphy, an Automated Systems Analyst II with
the Superior Court, earned $7,476 for two suggestions. First,
Ruby suggested notifying the DMV of defendants whose
driver�s licenses or vehicle registrations should be held and
implementing an administrative assessment of $10, which
increased the court�s revenue $24,762 in the first year. Then
she suggested seeking Board of Supervisors approval to
establish an administrative assessment of $10 for maintaining
a record of defendants� Vehicle Code priors, increasing
revenues by $371,095 during the first year. Ê

Board honors Management and Leadership Academy graduates

The Board of Supervisors on October 31 honored 54 future county leaders who had recently graduated from the county�s
Management and Leadership Academy.

The academy, administered by the county�s Performance Education and Resource Center among other training programs,
develops highly qualified managers and leaders to serve our community. The academy is the primary tool by which the county
cultivates its future managers, department heads and other leaders from within the county family.

The members of the Academy�s Class of 2000 honored by the Board of Supervisors were:

Jacquelyn Adams
Walter Allison
Richard Arden
Jon Jason Babiera
Jimmie Banta
Robert Beall
Holly Benton
Brendon Biggs
Christine Bobbitt
Kimberly Cardwell
Tracy Creason

Anesa Cronin
Richard Danzey
Leo George Dearmin
Sandra Diaz
Janis Dustin
Kenneth Eke
Kimberly Epps
Michael Farrell
Vincent Haan
Terry Harbison
Sandra Harmsen

Richard Henriksen
Carmen Hernandez
June Hutchison
Mark Hyk
Celeste Jablonski
Mary Jones
Kay Kemper
Daniel Kopp
Jayson Lidar
Jeffrey Luther
Joan Lyles

Mark Meis
Dorothy Muller
Audrey Ocen
Vana Olson
Alan Oshiro
Lori Panzino
Audulio Ricketts
Barbara Rigg
John Robinson
Lisa Russek
Michael Schertell

Karen Scott
Teresa Self
Mohammed Sidiqui
Bill Sirowy
Susan Strong
Kelly Torres
Robert Vasquez
Leola Vaughn-Makona
JoAnn Wilson
Jerry Young
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Exercises in Ethics
Reprinted with permission from PM magazine, the official publication of ICMA, the International City/County Management Association.

A Personal Financial Interest

Scenario: The town manager has a dilemma. Shortly after
being selected as town manager, she purchased a home in
the community. As it turns out, the neighborhood has a
pending special assessment that affects her property.
Professionally, she believes that the town should not forgive
the assessments, although the town council is leaning toward
a waiver of the assessments for property owners (which would
benefit the town manager personally).

The issue is further complicated by the fact that the
pending assessments have been tied to an overall decision as
to how the town should finance street improvements. In
addition to the town manager, at least one or two members
of the town council may be personally affected by the council�s
decision. The elected officials have made it clear they would
like the town manager to help lead them through the
controversy. No matter what decision the town council makes,
it will be controversial. How should the town manager handle
the potential conflict of interest?

Response: Two principles are important in dealing with a
potential conflict of interest involving a personal investment:
(1) publicly disclosing all personal financial interests, and (2)
assigning another senior staff member to advise the governing
body. After considering how best to follow these principles,
the town manager decided to write a letter to the town council
to disclose the fact that her home is in the neighborhood
targeted for the improvements and the related assessments.
She also will explain that she has asked the director of finance
to assume the role of counseling the town council on any staff
recommendations.

�Giving a Monkey a Hand Grenade�

Scenario: Last year in Chincoteague, Va., islanders had reason
to recall the sage remarks of �Old Buck� Kambarn. At that
time, Chincoteague�s town manager and two other top officials

lost their jobs because they had used the town�s credit card
for fun and food in Florida instead of attending the conference
on hurricanes the town had paid for. As Buck put it, �Giving
some people a credit card is like giving a monkey a hand
grenade.�

Response: Local government officials have been indicted,
embarrassed, and censured by ICMA for misuse of a
government-issued credit card. In one recent ethics complaint,
a member was privately censured because he had used the
county�s credit card for personal purchases in spite of the fact
that the county had a policy that prohibited such use. Although
the manager reimbursed the county for all of his personal
purchases, the reimbursements were not always timely.

Another ICMA member was publicly censured for
violating city policy and using the city credit card for a
multitude of personal purchases. He did not reimburse the
city for these purchases until they were detected during an
audit.

A G. Curtis Branscome observed in the January 1986
issue of Public Management, �The only thing worse than cash
is the city credit card. It appears to be a seductive instrument.
It might be best not to have one. The next best option is to
have a separate card in your own name. That way, you will be
less likely to be put in the position of having other persons�
(employees or elected officials�) bills charged to your card and
less likely to have the city pay a personal expense of yours
through default because you did not catch it. This is less likely
if you have to make an affirmative application for
reimbursement. If you do feel it is necessary to have a credit
card, treat it like a loaded gun.It is a dangerous instrument.� Ê

The inquiries and advice in this column are reviewed by ICMA�s
Committee on Professional Conduct to give guidance to ICMA
members in the big and little ethical decisions they make daily. The
advice does not necessarily reflect County of San Bernardino policy.

DEPARTMENT DIGEST

Agriculture/Weights & Measures
John Gardner, Chief Deputy Commissioner/Sealer

Red Imported Fire Ants, the scourge of the southern
states, have been found infesting four areas of San Bernardino
County. Since May, the Department of Agriculture/Weights &
Measures has had a roving pair of inspectors looking at
properties throughout the valley, primarily in areas of new
development, in an effort to find and destroy any infestations
of this serious pest.

In January, the Board of Supervisors approved a contract
providing state funding for the Department of Agriculture/
Weights and Measures to survey properties and treat any
infestations found. To date, more than 2,150 properties have
been inspected and infestations have been found in three
neighborhoods in Fontana, San Bernardino and Muscoy, and
one commercial development � Ontario Mills. Department
staff has treated each infestation using an insect growth regulator,
which prevents the queen ants from reproducing. A regular
insecticide to eliminate roving ants follows this treatment.

(Continued on page 8)
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Chairman�s Corner (Continued from page 1)

Lately, though, this side of San Bernardino County has been completely overshadowed on the pages of the local newspapers by a
seemingly endless succession of reports rehashing unfortunate deeds carried out by a few people who have long since left the county.

It is certainly vital to all of us that these actions be exposed, but it�s equally important that we not lose sight of the many
positive things being done by the thousands of county employees like you whose first and only priority is serving the public and
making our community a better place to live. Showing that side of San Bernardino County will be a primary focus of this newsletter.

The newsletter will also be a source of fair, unfiltered information about actions taken by the Board of Supervisors that impact
the services the county provides, issues that affect your workplace, and events occurring in our various departments. This publication
is also intended to be a forum for the county�s top decision-makers to share their ideas with you, and for you to share your ideas
with them.

We plan to expand this newsletter far beyond this very bare-bones, unnamed first edition into a constantly evolving publication
shaped not only by current events but also by your suggestions and contributions on how it can best serve you. I encourage you to
share in the ownership, first by entering the contest to name the newsletter, and then by submitting articles, story ideas, and letters
to the editor. Keeping the lines of communication open is a key to success for any organization. My desire is to see this newsletter
become an effective tool to accomplish this for all of us who are San Bernardino County employees.

Finally, on behalf of the entire Board of Supervisors, I want to wish each of you a happy and safe holiday season and best
wishes for a great New Year! Ê

Gold medalist dashes to ARMC (Continued from page 1)

track scholarship to New York University.
A chance meeting with her future
husband, Dennis Collison, would change
her plans. He convinced June to consider
the newly formed women�s track
program at Adelphi University, located
on Long Island.

While attending Adelphi in the late
1970�s, Griffith-Collison�s track career
flourished. Her event was the indoor

400-meter.  She was tall for indoor competitions, yet she beat
the odds and became a success. She participated in
competitions such as the Melrose Invitational Games and the
Commonwealth Games, and in 1979 she won a Gold Medal
in the Pan American Games held in Puerto Rico.

Perhaps the proudest moment of her track career came
when she represented Guyana in the 1984 Olympic Games
in Los Angeles, where she competed against legendary U.S.
gold medalist Valerie Brisco-Hooks. There is no truth to rumors
that she�s somehow related to another Olympic great, the
late Florence Griffith-Joyner, although the two women trained
together.

�I can still remember walking into the games� opening
day, feeling the butterflies,� she says. �The best part was
meeting people from other countries. I developed a lot of
friendships, friendships I still have.�

Griffith-Collison�s busy athletic schedule did not interfere
with her studies.  She earned a bachelor�s degree in Banking
and Money Management.  Upon graduation, she remained
at Adelphi, working as a track coach while earning a master�s
degree in Corporate Investment Finance.

The dedication and determination needed for

competitive sports contributed to Griffith-Collison�s success
in the business world.  She began her career as a junior staff
accountant and later became a chief financial officer.  While
in this position, Griffith-Collison was named one of the top
10 chief financial officers two years in a row.

She has worked in the health field for more than 16
years. Before coming to the county on October 23, Griffith-
Collison worked at El Monte Community Hospital.

She is enthusiastic about her new opportunity at ARMC,
yet she recognizes the challenges.

One obvious test is the change from the private sector
to the public sector, specifically the sometimes-lengthy process
of implementing programs in the public sector.

Griffith-Collison spoke very positively about the
programs offered at the medical center, namely the dedication
to customer service, and spoke about ARMC�s future.

�I enjoy being part of the evolution of this hospital,� she
said.  �I am impressed by the image, and would like to maintain
that image.� Griffith-Collison became very serious when asked
what she would contribute to the hospital and the position of
chief operating officer.

�I believe in accountability, responsibility and being
efficient with whatever resources you have,� she said. She
prides herself in being able to �guide people to do their best
in their respective jobs.�

June is devoted to her family � her husband, a probation
officer with Los Angeles County, and her 13-year-old son.  She
takes great pride in her son�s prowess on the basketball court.
Her face lit up as she discussed her role as a �basketball mom.�
She beamed while taking about his accomplishments on the

June Griffith-Collison

(Continued on page 9)
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FIRST PERSON
First Person will be a regular feature in County newsletter in which county employees tell an interesting story about themselves in
their own words. If you have an interesting story to tell about yourself or know someone else who does, contact county Public
Information Officer David Wert via e-mail or by calling (909) 387-4082.

County employee tours the real West Wing
By Lynne Kottel, Real Property Agent
Real Estate Services Division

In September I flew to Washington, D.C. for my �adopted�
Swedish daughter�s wedding. I call her my �adopted�
daughter and she calls me her �American Mom� although

we are not legally related. Dianne, born at St. Bernardine
Hospital in San Bernardino, left America when she was five
years old because her parents divorced and her mother took
her back to her native country, Sweden. She was 20 years old
when she came to the states to get to her know her father and
attend college at Cal State San Bernardino. At the time, I was
dating her father and although he and I quit dating a few
years later, Dianne and I formed a bond that remains strong
to this day, as evidenced by her asking me to be in her
wedding.

 I attended all of her sorority functions as her �American
Mom,� and when her mother came from Sweden for her
graduation and I met her for the first time, I discovered that
we were like two peas in a pod because we�re so much alike.
Since that time Birgitta and I have continued to correspond
via e-mail and she has come to visit me in California with her
new husband.

To provide a little background, Dianne graduated with
honors from Cal State with a degree in National Securities
and went on to get a job with the Department of Defense at
L.A. Air Force Base working as a Mid-East Intelligence Analyst.
The DOD sent her to Washington, D.C. on several occasions
to take classes and it was there that she became acquainted
with some people from the Central Intelligence Agency (CIA).
They began pursuing her to work for them and flew her to
�headquarters� in Langley, Va., where she was interviewed
for three full days, all the time hooked up to a polygraph
machine. She returned to L.A. to discover they wanted her to
work undercover overseas. Her fluency in five languages, plus
having vacationed all over Europe while growing up in Sweden,
made her a natural.

While her goal had been to ultimately work for the CIA
(mostly due to a professor at Cal State who was ex-CIA and
encouraged her), she did not feel working in clandestine
operations was the right choice for her, so she turned down
their offer. (Had she taken it, she would not have been able to
let her family know where she was or even what her operative
name would be.)  Not surprising to me, the CIA came back
with an offer for her to work at headquarters.

She has now been there for the past four years and has
since attended Georgetown University, getting her master�s
degree in National Securities. In June she was asked to work

on a special assignment in the White House, working directly
for the President, the Secretary of State and the Secretary of
Defense.  While I know she has been deeply involved in the
Mid-East Summit and remains a Mid-East intelligence
specialist, that is all I know.  But her working at the White
House afforded me an opportunity to visit the real �West
Wing.�

On September 20, she received clearance for several of
us to go into the White House�s West Wing after the President
had left his office and went upstairs to his private quarters.
Entering through the doorway, we observed a guard-taking
Buddy, the President�s dog, out for a nightly walk. We were
able to go into the rose garden, the Roosevelt room, the large
staff meeting room, the President�s dining room, and to stand
at the door of the Oval Office.

The Oval Office is surprisingly small by today�s standards
� Bill Gates certainly wouldn�t downsize to it!  President Clinton
loves M&M�s, and there is a large silver bowl in his office with
boxes specifically made for him with the President�s seal and
his signature on them.  Yes, I actually got a box, although it
was Dianne who had obtained it for me earlier � she goes in
and out of the Oval Office several times a week and has been
grabbing a box each time as a souvenir for her family.

From the Oval Office, three of us obtained clearance to
enter another area of the West Wing and go into the �War
Room,� a meeting room equipped with special sound-
deflecting equipment. This is the room to which all the high
U.S. officials are called when a crisis occurs. I was able to get
a picture of myself sitting in the President�s chair under the
presidential seal. The War Room is adjacent to the �Situation
Room,� which is where Dianne works. An additional clearance
was required for us to pass from the War Room to the Situation
Room, and we were not allowed to be in there very long.

This room literally is the pulse of the entire world. A
huge, awesome map of the world is across one wall, showing
what time it is everywhere and where daylight is at the present
time. Constantly moving with lights flashing from time to time,
it is monitoring various activities, hot spots, and oftentimes
personnel. Unfortunately, I could not get close enough to see
much in great detail, although the map spreads across a wall
directly in front the staff.

One person in the Situation Room monitors a computer
that keeps track of every high official of the U.S. at all times so

(Continued on page 11)
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Picnic 2000

How often do you get the chance to spend a sunny
Saturday afternoon with 9,000 of your closest friends?
Not often enough, we�re sure � but that�s exactly what

county employees did on Sept. 9 at Glen Helen Regional Park
during the San Bernardino County Employees Picnic 2000.

A committee of 33 county employees headed by
Regional Parks Director Tom Potter and advised by Michael
Willhite from the Assessor�s Office put the event together.

Far from what one would call a typical �company picnic,�
our event featured live entertainment, a fishing derby, a lip-
sync contest, a chili cook-off and the latest installment of the
annual county volleyball tournament, organized by Ruby
Murphy from the Assessor�s Office.

Again, the picnic was made possible through the support
of a number of sponsors, including the San Bernardino Public
Employees Association, Office Depot, Classe Party Rentals,
Century 21 Showcase, AT&T Wireless Services, Arrowhead
Credit Union, Arrowhead Mountain Spring Water and Valley
Obstetrics & Gynecology Medical Group, to name a few.

However, for the first time, the biggest supporter of this
year�s event was the Board of Supervisors, which made
$45,000 available through the General Fund to stage the picnic
as a way of thanking county employees for the dedication
they show in the county�s mission of public service. Ê

Assessor Donald E. Williamson (center) is 
honored by past picnic chairman Michael Willhite

(left) and Picnic 2000 chairman Tom Potter (rig
ht) for his efforts to

 restore the annual picnic

during the past tw
o years.

Glen Helen Regional Park�s water park kept the kids cool.
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Chief Probation Officer Ray Wingerd (left) oversees one of the picnic�s

�hottest� events, the Chili Cook-Off.

Food served as one of the
highlights of Picnic 2000.

Who cares how hard the fish are biting as long as the sun
is shining?

Even fans of extreme sports like rock climbing found something
to do during Picnic 2000. Picnic 2000 made a big splash with young and old alike.
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For you fans of the Scene, which
disappeared in April 1993, some features
in this newsletter might seem familiar.
Other items are new. If this publication
seems somewhat austere � starting with
the lack of a name � there�s a good reason
for that.

We want this to become your
newsletter. That�s why we�re holding a
contest allowing you to choose the name

What we can do, though, is offer four Orchestra-level
seats to any Glen Helen Blockbuster Pavilion event during the
2001 season to the county employee who comes up with the
best name for the new county newsletter.

Submit your ideas preferably by e-mail to newsletter
editor David Wert at dwert@cao.co.san-bernardino.ca.us.
Those who prefer the reliability of paper can mail them to
David Wert, County Government Center, 385 N. Arrowhead
Ave., Fifth Floor, San Bernardino CA 92415-0120.

Newsletter makes a comeback (Continued from page 1)

(see Name this Newsletter on page 1 and
below), and that�s why were going to
spend the next month poring over the
suggestions we hope to get from you on
features you�d like to see.

We�re also counting on you to
provide story ideas for us to pursue, and
we�re hoping that you�ll submit stories of
your own � particularly for our First
Person feature, which debuts on Page 5

of this edition. Additionally, we�d like to
encourage Letters to Editor in which you
express your views about the county and
the world. All submissions can be e-
mailed to me at dwert@cao.co.san-
bernardino.ca.us.

We hope you enjoy this first edition,
and we look forward to your contributions
to all the editions that follow. Ê

Name this Newsletter! (Continued from page 1)

The deadline for submissions is 5 p.m. Wednesday,
December 13. A panel of wise judges will review the submissions
and choose the winner, who will be announced when the
second, newly named edition of this newsletter hits the streets.

Hey, maybe that will bring you fame and the envy of
everyone you know!  We still can�t help with fortune, though.

No one knows exactly what the judges will be looking
for, but it�s probably safe to assume they will place a premium
on cleverness. Ê

Public Service Employees Amadou Diarra and Sharma
Haase have performed most of the survey work. Both of these
skilled employees were previously employed by the California
Department of Food and Agriculture for the Medfly project in
Temecula. Due to their energetic and competent work, the
department has been able to significantly exceed the contract
specifications for property inspection. Pesticide applicators
Russell Bice, Shane Campbell, Jim Chambers and Mario
Morales and project supervisor Grif Thomas have performed
the treatment work.

District Attorney
Susan Mickey, Executive Assistant

You may know that state law requires the Child Support
Division to no longer be part of the District Attorney�s Office.
In fact, the transition is well under way for the State to take
over administration.

While we are sad about the departure, we�re also happy
to report the progress that has been made over the past five
years. When Dennis Stout took over the division in 1995,
collections stood at $40,589,943.  We�re proud to report that
collections are now at $109,141,766.  Staff has increased
nearly three-fold and we�re in the process of developing a
call center to more efficiently handle the nearly 13,000 calls
we get each month.

 The Child Support Division is in the best shape it has
been in for years and we�re proud of the changes we�ve made.

DEPARTMENT DIGEST
Agriculture/Weights & Measures (Continued from page 3) We hope that this progress continues. We wish the Child

Support Division the best of luck under its new administration.

Economic & Community Development
Tom Laurin, Director

Citizen of Achievement Award - On Oct. 1, ECD
Deputy Director Douglas Payne was awarded the Citizen of
Achievement 2000 Award from the San Bernardino League
of Women Voters for the great work he does with community-
based organizations both on the job through our public service
contracts and off the job as a volunteer.

Economic Development Initiative Grant � The Yucaipa
Valley Regional Soccer Complex is an EDI Grant for which
Congressman Jerry Lewis secured funding. This project is a
cooperative effort between Supervisor Dennis Hansberger�s
office, the county�s Department of Economic and Community
Development, Regional Parks and the Yucaipa Valley Youth
Soccer Organization.  The 30-acre, six-field soccer complex
will be located within the Yucaipa Regional Park. The soccer
complex will be used for recreational, regional and statewide
tournaments, scouting jamborees and community activities.
This complex will compliment the existing Regional Park and
the City of Yucaipa by providing enhanced family activities
and much-needed fields for youth and adult leagues. This
project was a real Civics 101 affair that showed how the private
sector, public sector, youth organizations and elected officials
can get together and successfully use our tax dollars in
innovative ways for the benefit of everyone.

(Continued on page 9)
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court, and how her own competitiveness and pride comes
out while watching him play.

Griffith-Collison�s decision to leave the private sector
was based primarily on a need to spend more time with her
family � the daily commute from her home in Rancho
Cucamonga to El Monte cut deeply into her family time.

�For me it was a quality-of-life issue,� she said.  �I had

Gold medalist dashes to ARMC (Continued from page 4)

DEPARTMENT DIGEST (Continued from page 8)

Human Resources Department
Debbie Montoya, Executive Secretary

Supervisors enhance employee benefits � On Oct.
17, the Board of Supervisors approved an amendment to the
Memorandum of Understanding with the San Bernardino
Public Employees Association (SBPEA). Under this
amendment, the county is eliminating the waiting period
(currently five years) for employees to be granted the 7% pick-
up of their required contributions to the San Bernardino
County Employees Retirement Association (SBCERA). The
pick-up had previously been provided to all employees.
However, due to budgetary constraints in the mid-1990�s,
the pick-up was eliminated for employees with less than five
years of service. The current MOU provides for a phased-in
pick-up for employees who have between 2½ and five years
of service. Because the county�s budgetary situation has
improved considerably, we are now able to provide this benefit
to all regular employees, regardless of length of service. We
hope this will improve both the recruitment and retention of
county employees. Approximately 5,500 employees will be
affected by this change.

The same amendment will allow employees to �opt out�
of county-sponsored health plans if they are covered under
another employer-sponsored group health plan.  Employees
covered by this benefit received materials in the mail describing
the eligibility requirements and process for �opting-out.�

 Both of these changes will be effective the pay period
beginning Dec. 30.

Jobs & Employment Services
Patsy Studdard, Employee Services  Analyst

The Jobs and Employment Services Department is part
of the Economic Development and Public Services Group. As
such, we emphasize the strengthening of the local economy
through the development and training of the local workforce
and placing this trained workforce in jobs with employers in
San Bernardino County.

One recent JESD event was a Job Fair held at our office
in Colton. More than 200 job seekers along with employers

from 20 companies and agencies attended.  Job seekers were
able to speak directly with employers, discuss employment
goals with JESD staff, and distribute resumes to companies
and agencies including Stater Bros., Albertson�s, city of Colton,
city of San Bernardino and Goodwill Industries.  Job seeker
priorities ranged from getting a job, getting a better job to
researching stable employment opportunities.  Employer
priorities included matching applicants to current vacancies
as well as building a powerful database from which to select
applicants for future vacancies. JESD once again meets the
needs of both job seekers and employers.

Public Health
James Woodward, Chief of Administrative Services

County Team Tops at Aids Walk � More than 100 San
Bernardino County employees, family and friends led the way
as the largest team contributor at the AIDS Walk for San
Bernardino and Riverside counties on October 22. At last
count, the team, organized by Department of Public Health
AIDS/STD Program Manager Alex Taylor, had brought in
$6,819 for programs to prevent the spread of HIV and provide
services for those who have been infected. With donations
still trickling in, the final tally is expected to exceed $7,000.

The walk, which drew an estimated 3,000 participants,
started at the Mission Inn in Riverside and wound five
kilometers through quiet neighborhoods, through Fairmount
Park, around Lake Evans, and back to the Mission Inn, where
walkers were provided a picnic lunch and live entertainment.
If you would like to add to this year�s team contribution or
receive information about plans for next year�s event, please
call Alex Taylor at (909) 387-6206.

Regional Parks
Beverly Pickens, Executive Secretary

Trout Season - More than 61 Tons of Trout have been
stocked this season at Cucamonga Guasti, Glen Helen, Mojave

(Continued on page 10)

always said when my son turned 13, I would have to reorganize
and re-prioritize my life.�

In her spare time, Griffith-Collison jogs two miles a day
and works out at the gym. Ê
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Narrows, Prado and Yucaipa Regional Parks.  Trout are stocked
every Thursday at Cucamonga Guasti, Glen Helen, Prado and
Yucaipa Regional Parks and every other Thursday at Mojave
Narrows.

Calico Ghost Town Regional Park/Calico Heritage Fest�
Here you can enjoy an Old West cowboy encampment, an
old-fashioned chuck wagon, cowboy shooting competitions,
and living history displays and demonstrations. The West�s
foremost artists display their work throughout town. Daily
admission: Adults $7, Juniors $4; Children are free. Non-
Hookup camping is $18 per unit; reservations are required,
Nov. 24, 25 and 26.

Risk Management
Steve Robles, Safety Officer

In the last several years, occupational safety and health
regulations have changed significantly.  These regulations affect
every aspect of our organization and all employees. Supervisors
and managers are responsible for the safety and health of
their employees. However, keeping up with the changes of
regulations is time consuming and difficult. Failure to keep up
with the regulatory changes could result in citations and fines
issued by Cal/OSHA.

To keep pace with the regulatory changes, the county
has a written illness and injury prevention program. The county
has had such a program since 1991. However, it has now
been completely updated to reflect the recent changes.
Beginning in January 2001, Risk Management - Safety will
distribute the revised Health and Safety Manual and will
update supervisors and managers on all of the regulatory
changes. You can find out more information regarding this
course by contacting Risk Management - Safety.

Superior Court
Marty Parsley, Public Service Employee

Jan. 1, 2001 will usher in several changes for court
employees due to the passage of the Lockyer-Isenberg Trial
Court Funding Act of 1997. Due to this enactment, the state
rather than the county will fund our court.

In September of this year, the governor signed SB 2140
requiring each local court to establish a court personnel system
effective January 2001. Chief Deputy Court Executive Officer
Mary Davis, Deputy Court Executive Officer Yvonne Pritchard,
and Keith Fleming, chief negotiator from the consulting firm
IEDA, have been negotiating with the San Bernardino Public
Employees Association for the past year to ensure that new
and existing San Bernardino Superior Court employees will
receive maximum advantages from these changes.

One of the most frequently asked questions is whether
court employees will become state employees. All existing
and new court employees will be court employees rather than
state or county employees. Court employee salaries and

DEPARTMENT DIGEST
Regional Parks (Continued from page 9)

benefits will not be reduced, however the salary and level of
benefits may be modified by the revision of existing personnel
policies, procedures or plans.

Because court employees will no longer be county
employees, they will no longer participate in the county civil
service system. Additionally, the court and county will have
separate hiring systems and the new court personnel system
will provide merit protection in which employee training is
emphasized and promotions will be based on the development
of job-related skills. Court employees will have guaranteed levels
of employment protection including progressive discipline,
discipline for cause and due process hearing procedures.

Another category of questions has to do with benefits and
the employee�s retirement plan. Regarding benefits, court
employees will continue to receive the same level of benefits
provided under the existing Memorandum of Understanding
for the length of the MOU or for 24 months, whichever is longer.
Concerning retirement plans, court employees will continue to
be eligible to participate in the county retirement system. A new
benefit retirement plan may be available in the future.

Veterans Affairs
Steve Atkeson, Staff Analyst

In keeping with the spirit of this election year, Veterans
Affairs has been busy polling the county�s veterans. Hoping
to better serve our veteran population, we sent surveys to
both veterans and veteran service organizations to gain an
understanding as to what they feel their needs are and what
issues are important to them as veterans residing in San
Bernardino County.

Our survey gathered demographic information including
the ages of the responding veterans, the service branch in
which they served, military era(s) in which they served,
employment status, etc.  The survey also gathered responses
from veterans regarding issues affecting veterans at the local
and national level of government such as medical care,
affordable housing, and unemployment. For unemployed
veterans we attempted to gather information about their
perceived barriers to employment. All the information
gathered from this first Veterans� Needs Survey was distributed,
via report, to the Board of Supervisors and all department
heads within the Human Services System. If your department
would be interested in receiving a copy of this report please
call (909) 387-5524 and we�ll get a copy off to you right away.

Staff members of Veterans Affairs have been busy
building their knowledge to better serve veterans and the
county. Veterans Service Representative I, David Wiley,
recently gained accreditation with the California Department
of Veterans Affairs. Supervising Veterans Service Representative
Earl Dugas has been accepted to the Management Leadership
Academy and will start the program in January.  Elizabeth Lepe,
Clerk III, was recently promoted to Secretary I and now works
at Jobs and Employment Services.  Congratulations and good
luck to all! Ê
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that they can immediately be notified of any emergency. Code
names for everyone change on a monthly basis. Other people
at computers monitor activities all over the world, receiving
information from various sources in each area. Dianne said
she has three different passwords to log onto her computer at
the White House, as well as three totally different passwords
at her headquarters computer, and all six change monthly.
Obviously, you cannot write them down, and if you are �locked
out� because you make a mistake or can�t remember, you
have to go through security!

We ended our West Wing tour with a visit to the Press
Room, another surprisingly small room. For fun, I was able to
get my picture taken standing at the podium � once again
with the Presidential seal over my head.  I also got one with
Dianne and I at the podium where I was �congratulating our
first woman President. � (Well, as intelligent and focused as I
know Dianne is, I wouldn�t have thought she�d be working in
the White House and talking to the President, Secretaries of
State and Defense on a daily basis, so who knows? Maybe
she WILL be President some day!)

As if getting a personalized tour of the West Wing wasn�t
enough, the following morning Dianne was able to get her
dad, her brother and I into CIA Headquarters for a brief time.
It is such a large compound, you can drive around the property
and never see a building from any street. Yet, when you get
in, there are multiple buildings, several of which are multi-
storied.  While waiting in the security offices to get clearance
to get onto the grounds, we witnessed a van making a delivery
being searched by sniffing dogs as well as security personnel
who thoroughly checked it out. We were issued badges to
hang around our necks with a great big red �V� on them.
These badges would trigger signs when we entered some areas
in the building to light up and advise �Visitors on Premises,�
which we learned was to let any undercover operatives know
to avoid these areas. Naturally, we were not allowed to go
into high-security areas, and were confined to the first floor
of one building that houses such mundane things as the
cafeteria, a travel agency, bank, credit union, medical clinic
and exhibit halls.  No cameras are allowed on the premises,
and even Dianne�s car is X-rayed each time she drives into
headquarters to be sure nothing is in the trunk.

We viewed the main entry into headquarters where
there is an �honor wall� � a huge granite wall that has stars
carved out of it.  Each star represents an agent that was killed
in the line of duty. A book below it lists the year of death and
name. Sadly, only a few names are listed in the book and
most of the stars have no names because the agents� identities
cannot be revealed. It was truly humbling to see the large
number of nameless men and women who gave their lives for
the security of our country.

Dianne pointed out a wavy hallway running off the main
large hallways.   These halls are specially built with materials

County employee tours the real West Wing (Continued from page 5)

on the walls that diffuse sound waves for security reasons. As
we passed into an exhibit hall, our badges alerted staff of our
presence, but we were able to spend a little time viewing a
current exhibit on old espionage equipment. A man�s shirt
revealed a button camera � yes, the size of a regular button
on a man�s white shirt! We also saw recording equipment the
size of a clasp on a woman�s purse.

There was a portion of the wall from the U.S. Embassy
built in Moscow that was never occupied because the Russians
had bugged it. The piece of wall showed the microphones
and cameras imbedded so well that if it weren�t for the arrows
pointing to them, we would not have known they were there!

My favorite item was a small pad of paper, about two
inches by four inches, on which a message could be written
and then passed off from one spy to another. Once read, the
receiver would put the paper in his mouth, where it would
melt. I thought that was so James Bondish!  Dianne said they
have an entire department of people who work on these types
of espionage devices, and what we got to see was all old and
outdated.

So, my trip to D.C. for Dianne�s wedding included not
only being a part of my �adopted� daughter�s special day, but
tours of two places that most people will never get to visit �
the West Wing of the White House and CIA Headquarters.

Editor�s Note: Lynne says more information on the CIA
and the White House, including virtual tours, can be found
on the Internet at www.whitehouse.gov/WH/glimpse/tour/html
and www.cia.gov. Ê

Real Estate Services Division Real Property Agent Lynne Kottel and her
�adopted� daughter Dianne enjoy a moment at the podium in the White
House Press Room.
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MOVING ON . . .
Earlene Sproat, Clerk of the Board of Supervisors, for the past eleven years is retiring with 21 years of

service with the County.  Twenty of those years have been spent in the Office of the Clerk of the Board.
She began her service with the County in 1979 as a Secretary I with the Public Health, Family Planning

Division; she joined the Clerk of the Board as a Secretary II in 1980; was promoted to Chief Deputy Clerk of
the Board in June 1983 and was appointed Clerk of the Board of Supervisors in August 1989.

Bill Brown, interim Director of Human Resources, is retiring after 31½ years with the county effective December 15. Bill
spent his first 1½ years with the county in the County Administrative Office before moving to what was then called the Civil Service
and Personnel Department for the remainder of his career.

Carol Shearer, Assistant County Administrative Officer, leaves the county effective December 5 to become Chief Financial
and Administrative Officer at the University of California, Riverside�s College of Humanities, Arts and Social Sciences. Carol began
her career with the county in the mid-1970s as a high school intern and moved up through the ranks. The Board of Supervisors
honored her last year for serving as interim CAO from August 1998 to April 1999.

HUMOR HELPS
Have you heard, done or seen something funny on the job lately?  If so, write it down and e-mail it to

David Wert at dwert@cao.co.san-bernardino.ca.us or you can drop it interoffice to the County Administrative
Office, #0120.

Just keep it clean, short and truthful (well, you can stretch the truth a bit, but at least base it on something
you actually witnessed or did).  We�ll publish the best ones in each edition of the newsletter.

CALENDAR OF EVENTS
Is an event coming up that would be of interest to other county employees? If so, write
it down and e-mail it to David Wert at dwert@cao.co.san-bernardino.ca.us or you
can drop it interoffice to the County Administrative Office, #0120.

Special Event __________________________________________________________

Place _________________________________________________________________

Date and Time _________________________________________________________

Description of Event ____________________________________________________

_____________________________________________________________________

_____________________________________________________________________

Special Event __________________________________________________________

Place _________________________________________________________________

Date and Time _________________________________________________________

Description of Event ____________________________________________________

_____________________________________________________________________

_____________________________________________________________________
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